
Operating year 2025
Report Date: March 2026

ICMM PERFORMANCE
EXPECTATIONS 
VALIDATION DISCLOSURE  



3		 Executive Summary	

3		 Background	

3		 Prioritization	

3		 Validation status	

3		 Detailed disclosure of preliminary  
self-assessment and validation results	

4		 Table 1: Detailed Disclosure of Third-Party  
Validation of ICMM Performance Expectations

17	 Independent Assurance Report - Vancouver Head Office

19	 Independent Assurance Report - Trail Operations

ICMM PERFORMANCE
EXPECTATIONS 
VALIDATION DISCLOSURE  



3 ICMM Performance Expectations Validation Disclosure

EXECUTIVE SUMMARY
Teck’s strategy is focused on responsibly producing the 
metals essential for global development and the energy 
transition with a focus on operating sustainably, ensuring 
the health and safety of our people, and working to build 
strong relationships with communities and Indigenous 
Peoples. With world-class copper and zinc operations and 
an industry-leading copper growth portfolio, this strategy 
positions us well for changes in demand for mining 
commodities driven by the low-carbon transition. 

The success of our business depends on our ability to 
create value in a way that meets the needs of the 
company, our shareholders, communities and other 
stakeholders, while accounting for the broader 
environmental, social and economic context in which Teck 
operates. This requires us to understand the evolving 
global environment and to take an integrated approach to 
identifying and managing sustainability impacts, risks and 
opportunities (IROs). Successfully managing these can 
allow us to create value in a sustainable and beneficial 
way.

Teck undertook independent third-party assurance in 
accordance with the ICMM Assurance and Validation 
Procedure: Performance Expectations at Teck Corporate 
and Trail Operations in 2025, Highland Valley Copper 
Operations (HVC) in 2024, and Red Dog Operations (RDO), 
Carmen de Andacollo (CdA) and Quebrada Blanca (QB)  
in 2023. 

BACKGROUND
Teck is a member of ICMM, which is an international 
organisation dedicated to improving the environmental, 
social and governance performance of the mining and 
metals industry. ICMM members are required to measure 
performance against the ten ICMM Principles, Position 
Statement commitments, the Performance Expectations 
(together the Mining Principles Framework) and to report 
in line with the Global Reporting Initiative (GRI) Standards.

The objective of the Performance Expectations is to set 
minimum requirements for responsible operational level 
practices for the mining sector. An organization’s 
performance against the Performance Expectations is 
required to be validated by an independent third-party 
assurance provider, with results disclosed on an annual 
basis. The Performance Expectations validation process is 
comprised of the following:

•	 Self-assessments of all assets subject to  
Performance Expectation validation 
Confirmation of the existence and integrity of systems 
and/or practices relating to implementation of the 
Performance Expectations, to the extent that they are 
applicable.

•	 Prioritization of assets for third-party validation 
A prioritization process to determine whether the assets 
must receive third-party validation in the subsequent 
three-year validation cycle.

•	 Third-party validation 
Independent confirmation of the reasonableness and 
authenticity of statements made in self-assessments. 
This process will be conducted by qualified validation 
service providers (VSPs). VSPs must meet ICMM 
requirements for independence, experience, expertise 
and lack of conflicts of interest.

•	 Disclosure 
Annual public disclosure of Performance Expectations 
validation activities. This can be published on a member’s 
website or in a sustainability or corporate report. 

The possible outcomes for the validation of an individual 
Performance Expectations are ‘Meets’, ‘Partially Meets’, 
and ‘Does not Meet’ as defined below: 

•	 Meets: Systems and/or practices related to the 
Performance Expectations have been implemented and 
there is sufficient evidence that the intent of the 
Performance Expectations is being met. However, 
opportunities for improvement may still remain.

•	 Partially Meets: Systems and/or practices related to 
meeting the intent of the Performance Expectations 
have been only partially implemented. There are gaps 
that may contribute to an inability to meet the intended 
outcome of the Performance Expectations, or 
insufficient evidence can be provided to demonstrate 
that the activity is aligned to the intent of the 
Performance Expectations. 

•	 Does not Meet: Systems and/or practices required to 
support the core intent of the Performance Expectations 
are not in place, are not being implemented or cannot be 
evidenced.

Once the list of prioritised operations for third-party 
validation is complete, members will schedule the 
validation at times that are suitable for their organisation 
within the three-year cycle. 

PRIORITIZATION
Teck prioritized the ICMM Mining Principles Framework 
implementation at Operations based on the following 
criteria:

•	 Integrated Assurance Schedule: Teck has developed an 
integrated assurance program which came into effect in 
2021. This schedule aligns Teck membership assurance 
activities to be conducted as an integrated assurance 
activity in a three-year assurance cycle. 

VALIDATION STATUS 
The following validation activities have been completed at 
Teck Operations:

Completed validation against the ICMM Performance 
Expectations at:

•	 Trail Operations (Trail), Canada (2025)

•	 Teck Corporate (VHO), Canada (2025)

•	 Highland Valley Copper Operations (HVC), Canada (2024)

•	 Red Dog Operations (RDO), United States of  
America (2023)

•	 Quebrada Blanca Operations (QB), Chile (2023)

•	 Carmen de Andacollo Operations (CdA), Chile (2023)

The validation activities are planned to occur once every 
three years and form part of the integrated assurance 
three year-cycle.

DETAILED DISCLOSURE 
OF PRELIMINARY SELF-
ASSESSMENT AND VALIDATION 
RESULTS 
The disclosure of the validated results for Teck Corporate, 
Trail Operation, HVC, RDO, CdA and QB are depicted 
below in Table 1. Validation against the ICMM 
Performance Expectations was undertaken at Teck 
Corporate and Trail Operations in 2025, HVC during 2024, 
and RDO, CdA and QB in 2023 as part of Teck’s integrated 
assurance program by PricewaterhouseCoopers LLP (PwC).  
Please refer to pages 17-19 for the assurance letters from 
PwC relating to Teck Corporate and Trail Operations.

https://www.icmm.com/website/publications/pdfs/mining-principles/assurance-and-validation.pdf?cb=59964
https://www.icmm.com/website/publications/pdfs/mining-principles/assurance-and-validation.pdf?cb=59964
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Key:            Meets              Partially Meets              Does Not Meet              Not Applicable        RDO - Red Dog Operations     CDA - Carmen de Andacollo Operations     TRAIL - Trail Operations     HVC - Highland Valley Copper Operations     VHO - Teck Corporate

1 The ICMM Validation Guidance: Performance Expectation indicates whether a position statement commitment is applicable at a Corporate level, Asset level, or both a Corporate and Asset level, for the purposes of validation.

ICMM’S MINING PRINCIPLES VALIDATED SITES AND YEAR OF VALIDATION

APPLICABILITY FOR 
PERFORMANCE 
VALIDATION1 COMMENTS

2023 2023 2023 2024 2025 2025

RDO CDA QB HVC TRAIL VHO

Principle 1: Apply ethical business practices and sound systems of corporate governance and transparency to support sustainable development.

1.1: Establish systems to maintain 
compliance with applicable law

Corporate and 
asset level

Teck’s Sustainability Standards outline the framework for the identification and management of sustainability compliance 
obligations and IROs and define a process for continual improvement through the plan-do-check-act model. 

Information about how Teck manages compliance with applicable laws is available in our Management Approach to Sustainability 
– Responsible Business section and Teck’s 2025 Sustainability Report. 

1.2: Implement policies and practices to 
prevent bribery, corruption and to 
publicly disclose facilitation payments

Corporate and 
asset level

Teck’s Anti-Bribery and Corruption Compliance Policy and Interpretation Guide supplements the Code of Ethics and reinforces our 
commitment to work against bribery in all its forms, including corrupt payments to public officials as well as commercial bribery 
such as kickbacks and bid rigging. 

Information about how Teck implements policies and practices for antibribery and anticorruption is available in our Management 
Approach to Sustainability – Business Conduct section and performance related information is available in Teck’s 2025 
Sustainability Report. 

The partially meets for CdA and QB were validated in 2023. Improvement opportunities have been implemented at CdA and QB 
and will be validated in 2026 as part of the three-year assurance cycle.

1.3: Implement policies and standards 
consistent with the ICMM policy 
framework

Corporate level Teck implements policies and standards consistent with the ICMM policy framework. Assurance in accordance with the ICMM 
Assurance and Validation Procedure has been conducted.

Refer to the 2025 Independent Assurance Report by PricewaterhouseCoopers LLP. 

1.4: Assign accountability for 
sustainability performance at the Board 
and/or Executive Committee level

Corporate level Board and Executive Committee level roles and responsibilities for ongoing oversight of sustainability performance are assigned 
(Governance).

Information about Teck’s Board and Executive Leadership in Sustainability is available in our Management Approach to 
Sustainability – Responsible Business section and Teck’s 2025 Sustainability Report. 

1.5: Disclose the value and beneficiaries 
of financial and in-kind political 
contributions whether directly or 
through an intermediary

Corporate level Teck’s Political Contributions Policy sets out Teck’s intentions and commitments for conducting our business in an ethical manner.

Teck reports on payments to governments in our principal operating countries, including taxes and other payment types, by 
country and on a project-by project basis, as required under the Canadian ESTMA. 

Information about how Teck manages political contributions and payment transparency is available in our Management Approach 
to Sustainability – Business Conduct section and performance related information is available in Teck’s 2025 Sustainability Report. 

https://www.icmm.com/website/publications/pdfs/mining-principles/guidance-validation.pdf?cb=95112
https://www.teck.com/media/2025-Sustainability-Report.pdf
https://www.teck.com/media/Anti-Bribery-and-Corruption-Compliance-Policy-and-Interpretation-Guide.pdf
https://www.teck.com/media/Code-of-Ethics.pdf
https://www.teck.com/media/2025-Sustainability-Report.pdf
https://www.teck.com/media/2025-Sustainability-Report.pdf
https://www.teck.com/media/Independent-Assurance-Report-March-12-2026.pdf
https://www.teck.com/about/governance/
https://www.teck.com/media/2025-Sustainability-Report.pdf
https://www.teck.com/media/Political-Contributions-Policy.pdf
https://www.teck.com/investors/financial-reports/
https://www.teck.com/media/2025-Sustainability-Report.pdf
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Key:            Meets              Partially Meets              Does Not Meet              Not Applicable        RDO - Red Dog Operations     CDA - Carmen de Andacollo Operations     TRAIL - Trail Operations     HVC - Highland Valley Copper Operations     VHO - Teck Corporate

ICMM’S MINING PRINCIPLES VALIDATED SITES AND YEAR OF VALIDATION

APPLICABILITY FOR 
PERFORMANCE 
VALIDATION1 COMMENTS

2023 2023 2023 2024 2025 2025

RDO CDA QB HVC TRAIL VHO

Principle 2: Integrate sustainable development in corporate strategy and decision-making processes.

2.1: Integrate sustainable development 
principles into corporate strategy and 
decision-making processes relating to 
investments and in the design, 
operation and closure of facilities

Corporate level Teck’s sustainability strategy integrates sustainable development principles. There are processes in place relating to investments, 
design, operation and closure of facilities. 

Information about Teck’s Sustainability Strategy is available in Teck’s 2025 Sustainability Report and Teck’s website. 

2.2: Support the adoption of responsible 
physical and psychological health and 
safety, environmental, human rights and 
labour policies and practices by joint 
venture partners, suppliers and 
contractors, based on risk

Corporate and 
asset level

Teck Expectations for Suppliers and Contractors communicates the standard of conduct expected of all suppliers of goods and 
contractors performing services for, or on behalf of, Teck. The expectations include our requirement that suppliers and service 
providers address issues relating to ethics, health and safety, environmental stewardship, local communities and Indigenous 
Peoples, and human rights, including labour law requirements. 

Information about how Teck manages our value chain is available in our Management Approach to Sustainability – Value Chain 
Management section and performance related information is available in Teck’s 2025 Sustainability Report. 

The partially meets for CdA and QB were validated in 2023. Improvement opportunities have been implemented at CdA and QB 
and will be validated in 2026 as part of the three-year assurance cycle.

Principle 3: Respect human rights and the interests, cultures, customs and values of workers, communities, and other vulnerable groups – such as human rights defenders – who may be affected by our activities

3.1: Support the UN Guiding Principles 
on Business and Human Rights by 
developing a policy commitment to 
respect human rights, undertaking 
human rights due diligence (including 
undertaking processes that assess 
perceived, potential and actual human 
rights impacts on rightsholders, 
including human rights defenders and 
other vulnerable groups), and providing 
for or cooperating in processes to 
enable the remediation of adverse 
human rights impacts that members 
have caused or contributed to

Corporate and 
asset level

Teck has a Human Rights Policy which includes the commitment to respecting the rights of our employees, contractors, workers in 
our value chain, and the communities where we operate. Teck is an adopter of the UNGPs on Business and Human Rights. 

Information about how Teck manages human rights is available in our Management Approach to Sustainability – Human Rights 
section and performance related information is available in Teck’s 2025 Sustainability Report. 

https://www.teck.com/media/2025-Sustainability-Report.pdf
https://www.teck.com/sustainability/approach-to-responsibility/sustainability-approach-and-goals/
https://www.teck.com/media/Teck's-Expectations-for-Suppliers-and-Contractors.pdf
https://www.teck.com/media/2025-Sustainability-Report.pdf
https://www.teck.com/media/Human-Rights-Policy.pdf
https://www.teck.com/media/2025-Sustainability-Report.pdf
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Key:            Meets              Partially Meets              Does Not Meet              Not Applicable        RDO - Red Dog Operations     CDA - Carmen de Andacollo Operations     TRAIL - Trail Operations     HVC - Highland Valley Copper Operations     VHO - Teck Corporate

ICMM’S MINING PRINCIPLES VALIDATED SITES AND YEAR OF VALIDATION

APPLICABILITY FOR 
PERFORMANCE 
VALIDATION1 COMMENTS

2023 2023 2023 2024 2025 2025

RDO CDA QB HVC TRAIL VHO

3.2: Avoid the involuntary physical or 
economic displacement of families and 
communities. Where this is not possible 
apply the mitigation hierarchy and 
implement actions or remedies that 
address residual adverse effects to 
restore or improve livelihoods and 
standards of living of displaced people

Asset level Teck has a Human Rights Policy which includes the commitment to avoiding involuntary resettlement. Where resettlement is 
required or requested, Teck conducts resettlement in compliance with accepted international standards, including World Bank 
Operational Policy 4.12 and the International Finance Corporation Performance Standard 5. 

Information about how Teck manages human rights is available in our Management Approach to Sustainability – Human Rights 
section and performance related information is available in Teck’s 2025 Sustainability Report. 

3.3: Implement, based on risk, a human 
rights and security approach consistent 
with the Voluntary Principles on Security 
and Human Rights. This includes 
identifying potential and actual human 
rights impacts on vulnerable groups. 

Asset level Teck’s Human Rights Policy indicates our alignment with the Voluntary Principles of Security and Human Rights and practices. Teck 
operations are not located in Conflict Affected or High-Risk countries.

Information about how Teck manages human rights is available in our Management Approach to Sustainability – Human Rights 
section and performance related information is available in Teck’s 2025 Sustainability Report. 

3.4: Respect the rights of workers by: 
not employing child or forced labour; 
avoiding human trafficking; not 
assigning hazardous/dangerous work to 
those under 18; eliminating all forms of 
harassment and discrimination; 
respecting freedom of association and 
collective bargaining; and providing an 
appropriate mechanism to address 
workers grievances

Corporate and 
asset level

Teck Human Rights Policy, Respectful Workplace Policy, Code of Sustainable Conduct and Code of Ethics govern respecting the 
rights of workers. by not employing child or forced labour, avoiding human trafficking, not assigning hazardous/ dangerous work to 
those under 18, eliminating harassment and discrimination and respecting freedom of association and collective bargaining. 

Information about how Teck manages human rights and our people and workplace culture is available in our Management 
Approach to Sustainability – Human Rights and Our People sections and performance related information is available in Teck’s 
2025 Sustainability Report. 

The partially meets for RDO and QB was validated in 2023. The improvement opportunity has been implemented at RDO and QB 
and will be validated in 2026 as part of the three-year assurance cycle.

https://www.teck.com/media/Human-Rights-Policy.pdf
https://www.teck.com/media/2025-Sustainability-Report.pdf
https://www.teck.com/media/Human-Rights-Policy.pdf
https://www.teck.com/media/2025-Sustainability-Report.pdf
https://www.teck.com/media/Human-Rights-Policy.pdf
https://www.teck.com/media/Respectful-Workplace-Policy.pdf
https://www.teck.com/media/Code-of-Sustainable-Conduct.pdf
https://www.teck.com/media/Code-of-Ethics.pdf
https://www.teck.com/media/2025-Sustainability-Report.pdf
https://www.teck.com/media/2025-Sustainability-Report.pdf
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Key:            Meets              Partially Meets              Does Not Meet              Not Applicable        RDO - Red Dog Operations     CDA - Carmen de Andacollo Operations     TRAIL - Trail Operations     HVC - Highland Valley Copper Operations     VHO - Teck Corporate

ICMM’S MINING PRINCIPLES VALIDATED SITES AND YEAR OF VALIDATION

APPLICABILITY FOR 
PERFORMANCE 
VALIDATION1 COMMENTS

2023 2023 2023 2024 2025 2025

RDO CDA QB HVC TRAIL VHO

3.5: Equitably remunerate employees 
with wages that equal or exceed legal 
requirements or represent a competitive 
wage within that job market (whichever 
is higher) and assign regular and 
overtime working hours within legally 
required limits.

Corporate and 
asset level

Teck Human Rights Policy, Code of Sustainable Conduct and Code of Ethics govern respecting the rights of workers. Teck has 
mechanisms in place to govern fair employee remuneration and to monitor working hours against legally required limits.

Information about how Teck manages our people, workplace culture and remuneration practices is available in our Management 
Approach to Sustainability – Our People section and performance related information is available in Teck’s 2025 Sustainability Report. 

3.6: Respect the rights, interests, 
aspirations, culture, Indigenous 
knowledge and natural resource-based 
livelihoods of Indigenous Peoples in 
project design, development and 
operation; carry out due diligence to 
address potential adverse impacts; and 
share benefits in a manner that is 
aligned with Indigenous Peoples’ 
aspirations for social and economic 
development

Asset level Teck has an Indigenous Peoples Policy and Human Rights Policy which underpin Teck’s commitment to respecting Indigenous 
People.

Information about how Teck manages relationships with indigenous Peoples is available in our Management Approach to 
Sustainability – Relationships with Indigenous Peoples section and performance related information is available in Teck’s 2025 
Sustainability Report. 

https://www.teck.com/media/Human-Rights-Policy.pdf
https://www.teck.com/media/Code-of-Sustainable-Conduct.pdf
https://www.teck.com/media/Code-of-Ethics.pdf
https://www.teck.com/media/2025-Sustainability-Report.pdf
https://www.teck.com/media/Indigenous-Peoples-Policy.pdf
https://www.teck.com/media/Human-Rights-Policy.pdf
https://www.teck.com/media/2025-Sustainability-Report.pdf
https://www.teck.com/media/2025-Sustainability-Report.pdf
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Key:            Meets              Partially Meets              Does Not Meet              Not Applicable        RDO - Red Dog Operations     CDA - Carmen de Andacollo Operations     TRAIL - Trail Operations     HVC - Highland Valley Copper Operations     VHO - Teck Corporate

ICMM’S MINING PRINCIPLES VALIDATED SITES AND YEAR OF VALIDATION

APPLICABILITY FOR 
PERFORMANCE 
VALIDATION1 COMMENTS

2023 2023 2023 2024 2025 2025

RDO CDA QB HVC TRAIL VHO

3.7: Obtain agreement with affected 
Indigenous Peoples demonstrating their 
consent to anticipated impacts to their 
land or other rights, and setting out the 
terms by which impacts may occur and 
be managed. Where potential impacts 
include the relocation of Indigenous 
Peoples from their lands or territories,  
or significant impacts to their critical 
cultural heritage, companies will explore 
feasible alternatives to project design  
in order to avoid such impacts. If 
relocation and/or significant impacts 
 on critical cultural heritage are 
unavoidable, companies will obtain 
agreement demonstrating the consent 
of affected Indigenous Peoples in 
accordance with ICMM’s Indigenous 
Peoples and Mining Position Statement. 
In any instance where agreement is not 
obtained, ICMM members will develop  
a policy or approach outlining the 
 steps they have taken to fulfil the 
commitments set out in the position 
statement. 

Asset level Teck has an Indigenous Peoples Policy and processes to work to achieve and maintain the free, prior and informed consent (FPIC) 
of Indigenous Peoples.

Relationships with Indigenous Peoples is one of Teck’s focused ambitions. Focused ambitions drive our sustainability strategy 
forward to 2030, with emphasis on where we can create the greatest positive impact for our communities, for the environment and 
for our business.

Information about how Teck manages relationships with indigenous Peoples is available in our Management Approach to 
Sustainability – Relationships with Indigenous Peoples section and performance related information is available in Teck’s 2025 
Sustainability Report. 

https://www.teck.com/media/Indigenous-Peoples-Policy.pdf
https://www.teck.com/media/2025-Sustainability-Report.pdf
https://www.teck.com/media/2025-Sustainability-Report.pdf
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Key:            Meets              Partially Meets              Does Not Meet              Not Applicable        RDO - Red Dog Operations     CDA - Carmen de Andacollo Operations     TRAIL - Trail Operations     HVC - Highland Valley Copper Operations     VHO - Teck Corporate

ICMM’S MINING PRINCIPLES VALIDATED SITES AND YEAR OF VALIDATION

APPLICABILITY FOR 
PERFORMANCE 
VALIDATION1 COMMENTS

2023 2023 2023 2024 2025 2025

RDO CDA QB HVC TRAIL VHO

3.8: Implement policies and practices to 
respect the rights and interests of 
women that reflect gender-informed 
approaches to work practices and job 
design, and that protect against all 
forms of discrimination and harassment, 
and behaviours that adversely impact 
on women’s successful participation in 
the workplace

Corporate and 
asset level

Teck has an Equity, Diversity and Inclusion Policy, a Board Diversity strategy, the Respectful Workplace Policy and mechanisms to 
respect the rights and interests of women and support diversity in the workplace. 

Our People and Culture is a focused ambition2 with the following goals:

•	Increase the percentage of women working at Teck to 30% by the end of 2030

•	Equip our employees for future workplace and leadership needs, including upskilling and reskilling, by investing $150 million in 
training and skills development programs by the end of 2030

Information about how Teck manages matters related to our workforce, workplace culture and equity, diversity and inclusion is 
available in our Management Approach to Sustainability – Our People section and performance related information is available in 
Teck’s 2025 Sustainability Report. 

3.9 Implement policies and practices to 
respect the rights and interests of all 
workers and improve workforce 
representation in the workplace so it is 
more inclusive.

Corporate and 
asset level

Teck has an Equity, Diversity and Inclusion Policy, a Board Diversity strategy, the Respectful Workplace Policy and mechanisms to 
respect the rights and interests of all workers and support diversity in the workplace. 

Information about how Teck manages matters related to our workforce, workplace culture and equity, diversity and inclusion is 
available in our Management Approach to Sustainability – Our People section and performance related information is available in 
Teck’s 2025 Sustainability Report. 

Principle 4: Implement effective risk-management strategies and systems based on sound science and which account for stakeholder perceptions of risks

4.1: Assess environmental and social 
risks and opportunities of new projects 
and of significant changes to existing 
operations in consultation with 
interested and affected stakeholders, 
and publicly disclose assessment 
results

Corporate and 
asset level

Teck has practices in place to assess environmental and social risks and opportunities. This includes performing these 
assessments during planning of both new projects and significant changes to existing operations. Assessments are performed in 
consultation with our Communities of Interest as defined by the regulatory environments under which we operate.

Information on how Teck assesses environmental and social risks is available in the Responsible Business, Climate Change, Water 
Stewardship, Tailings Management, Biodiversity, Mine Closure, Air Quality, Circularity, Relationships with Communities and 
Relationships with Indigenous Peoples sections of our Management Approach to Sustainability.

2 Focused ambitions drive our sustainability strategy forward to 2030, with emphasis on where we can create the greatest positive impact for our communities, for the environment and for our business

https://www.teck.com/media/Equity-Diversity-and-Inclusion-Policy.pdf
https://www.teck.com/media/Management-Proxy-Circular-2021.pdf
https://www.teck.com/media/Respectful-Workplace-Policy.pdf
https://www.teck.com/media/2025-Sustainability-Report.pdf
https://www.teck.com/media/Equity-Diversity-and-Inclusion-Policy.pdf
https://www.teck.com/media/Management-Proxy-Circular-2021.pdf
https://www.teck.com/media/Respectful-Workplace-Policy.pdf
https://www.teck.com/media/2025-Sustainability-Report.pdf
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Key:            Meets              Partially Meets              Does Not Meet              Not Applicable        RDO - Red Dog Operations     CDA - Carmen de Andacollo Operations     TRAIL - Trail Operations     HVC - Highland Valley Copper Operations     VHO - Teck Corporate

ICMM’S MINING PRINCIPLES VALIDATED SITES AND YEAR OF VALIDATION

APPLICABILITY FOR 
PERFORMANCE 
VALIDATION1 COMMENTS

2023 2023 2023 2024 2025 2025

RDO CDA QB HVC TRAIL VHO

4.2: Undertake risk-based due diligence 
on conflict and human rights that aligns 
with the OECD Due Diligence Guidance 
on Conflict-Affected and High-Risk 
Areas, when operating in, or sourcing 
from, a conflict-affected or high-risk 
area

Corporate and 
asset level

Teck has a Human Rights Policy which affirms Teck’s commitment to respecting and observing all human rights, including the 
rights of our employees, contractors, workers in our value chain, members of communities where we work, and others potentially 
affected by our activities. 

Information about how Teck manages human rights is available in our Management Approach to Sustainability – Human Rights 
section and performance related information is available in Teck’s 2025 Sustainability Report. 

4.3: Implement risk-based controls to 
avoid/prevent, minimise, mitigate and/
or remedy physical and psychological 
health, safety and environmental 
impacts to workers, local communities, 
cultural heritage and the natural 
environment, based upon a recognised 
international standard or management 
system

Asset level Teck’s Sustainability Management System outline the framework for the identification and effective management of sustainability 
compliance obligations, impacts, risks and opportunities and define a process for continual improvement through the plan- do-
check-act model.

Information on Teck’s sustainability standards and managing sustainability incidents is available in our Management Approach to 
Sustainability – Responsible Business section.

4.4: Develop, maintain and test 
emergency response plans. Where risks 
to external stakeholders are significant, 
this should be in collaboration with 
potentially affected stakeholders and 
consistent with established industry 
good practice

Asset level Teck has mechanisms to develop, maintain and test emergency response plans in collaboration with emergency agencies and 
other Communities of Interest who may be affected.

Information about how Teck manages emergency preparedness is available in our Management Approach to Sustainability – 
Responsible Business section 

https://www.teck.com/media/Human-Rights-Policy.pdf
https://www.teck.com/media/2025-Sustainability-Report.pdf
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Key:            Meets              Partially Meets              Does Not Meet              Not Applicable        RDO - Red Dog Operations     CDA - Carmen de Andacollo Operations     TRAIL - Trail Operations     HVC - Highland Valley Copper Operations     VHO - Teck Corporate
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Principle 5: Pursue continual improvement in physical and psychological  health and safety performance with the ultimate goal of zero harm.

5.1 Implement practices aimed at 
continually improving workplace 
physical and psychological health and 
safety, and monitor performance for the 
elimination of workplace fatalities, 
serious injuries, psychosocial hazards 
and prevention of occupational 
diseases, based upon a recognised 
international standard or management 
system. 

Corporate and 
asset level

Teck Health and Safety Policy and the Code of Sustainable Conduct support Teck’s commitment to proactive mitigation of 
high-potential risks and occupational hygiene.

Health and Safety is a focused ambition with the following goals:

Advance the elimination of fatalities and serious injuries through significantly enhanced critical control verification (CCV) for fatal 
hazards

A fatality occurred at Teck Quebrada Blanca Operation in 2023. Additional controls have been implemented at QB and will be 
validated in 2026 as part of the three-year assurance cycle.

Information about how Teck manages health and safety is available in our Management Approach to Sustainability – Health and 
Safety section and performance related information is available in Teck’s 2025 Sustainability Report. 

5.2: Provide workers with training in 
accordance with their responsibilities 
for physical and psychological health 
and safety and implement health 
surveillance and risk-based monitoring 
programmes based on occupational 
exposures.

Corporate and 
asset level

Teck Health and Safety Policy and the Code of Sustainable Conduct support Teck’s commitment to proactive mitigation of 
high-potential risks and occupational hygiene.

The partially meets for QB was validated in 2023. Improvement opportunities have been implemented at QB and will be validated 
in 2026 as part of the three-year assurance cycle.

Information about how Teck manages health and safety is available in our Management Approach to Sustainability – Health and 
Safety section and performance related information is available in Teck’s 2025 Sustainability Report. 

5.3 Safeguard the health of workers 
against exposure to diesel particulate 
matter (DPM) emissions in all 
underground mining operations by 
implementing a comprehensive DPM 
management program.

Corporate and 
asset level

This Performance Expectation is applicable to underground mining and therefore not applicable to Teck Operations.

https://www.teck.com/media/Health-and-Safety-Policy.pdf
https://www.teck.com/media/Code-of-Sustainable-Conduct.pdf
https://www.teck.com/media/2025-Sustainability-Report.pdf
https://www.teck.com/media/Health-and-Safety-Policy.pdf
https://www.teck.com/media/Code-of-Sustainable-Conduct.pdf
https://www.teck.com/media/2025-Sustainability-Report.pdf
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Principle 6: Pursue continual improvement in environmental performance issues, such as water stewardship, energy use and climate change.

6.1: Plan and design for closure in 
consultation with relevant authorities 
and stakeholders, implement measures 
to address closure-related 
environmental and social aspects, and 
make financial provision to enable 
agreed closure and post-closure 
commitments to be realised.

Corporate and 
asset level

Teck has processes for managing closure at Teck. 

Information about how Teck manages closure is available in our Management Approach to Sustainability – Biodiversity and Mine 
Closure sections and performance related information is available in Teck’s 2025 Sustainability Report. 

The partially meets for CdA and QB were validated in 2023. Improvement opportunities have been implemented at CdA and QB 
and will be validated in 2026 as part of the three-year assurance cycle.

6.2: Implement water stewardship 
practices that provide for strong and 
transparent water governance, effective 
and efficient management of water at 
operations, and collaboration with 
stakeholders at a catchment level to 
achieve responsible and sustainable 
water use.

Corporate and 
asset level

Teck integrates water stewardship into our business planning through the implementation of our Water Policy and our Water 
Governance framework, which guide effective and efficient water management practices.

Water stewardship is one of Teck’s focused ambitions with the following goals::

•	Work to protect water quality downstream of our mines through the implementation of mine waste source control solutions

•	Evaluate efficiency opportunities in our mining process to reduce high-quality water usage at our mines

Information about how Teck stewards’ water is available in our Management Approach to Sustainability – Water Stewardship 
section and performance related information is available in Teck’s 2025 Sustainability Report. 

The partially meets for HVC was validated in 2024. Improvement opportunities are being implemented at HVC and will be validated 
in 2027 as part of the three-year assurance cycle.

6.3: Design, construct, operate, monitor 
and decommission tailings disposal/
storage facilities using comprehensive, 
risk-based management and 
governance practices in line with 
internationally recognised good 
practice, to minimise the risk of 
catastrophic failure.

Corporate and 
asset level

Teck is committed to implementing the GISTM at our active and inactive facilities in all jurisdictions. As part of our GISTM 
commitment, Teck has published  for our facilities. For more information, see our Global Industry Standard on Tailings Management 
web page. We disclose our tailings facility inventory table annually in our Annual Sustainability Report. We also report any 
significant incidents related to tailings in our Sustainability Report and we share learnings from Teck across the mining industry via 
our participation in various industry groups and associations.

Information about how Teck manages tailings is available in our Management Approach to Sustainability – Tailings Management 
section and performance related information is available in Teck’s 2025 Sustainability Report. 

https://www.teck.com/media/2025-Sustainability-Report.pdf
https://www.teck.com/media/2025-Sustainability-Report.pdf
https://www.teck.com/media/2025-Sustainability-Report.pdf
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6.4: Apply the mitigation hierarchy to 
prevent pollution, manage releases and 
waste, and address potential impacts 
on human health and the environment. 

Asset level Teck has mechanisms in place to identify, assess, and control sources of potential pollution and their impacts on human health and 
the environment. 

Information about how Teck manages biodiversity is available in our Management Approach to Sustainability – Biodiversity section 
and performance related information is available in Teck’s 2025 Sustainability Report. 

The partially meets for Red Dog (2023), CdA (2023) and HVC (2024) were validated in their respective validation years. Improvement 
opportunities have been implemented at Red Dog and CdA, with implementation underway at HVC with validation in 2026 and 
2027, as part of each sites three-year assurance cycle.

6.5: Implement measures to improve 
energy efficiency and contribute to a 
low-carbon future, and report the 
outcomes based on internationally 
recognised protocols for measuring 
CO2 equivalent (GHG) emissions. 

Corporate and 
asset level

Teck’s Climate Change Policy and Climate Action Framework govern Teck’s approach to Climate Change. 

Climate change is one of Teck’s focused ambitions with the following goals:

•	Reduce the carbon intensity of our operations by 33% by the end of 2030, from a 2020 baseline

•	Achieve net-zero Scope 1 and 2 emissions across our operations by the end of 2050

Information about how Teck manages greenhouse gas emissions (GHG) and energy use is available in our Management Approach 
to Sustainability – Climate Change section and performance related information is available in Teck’s 2025 Sustainability Report. 

Principle 7: Contribute to the conservation of biodiversity and integrated approaches to land-use planning.

7.1: Neither explore nor develop new 
mines in UNESCO World Heritage Sites, 
respect legally designated protected 
areas, and design and operate any new 
operations or changes to existing 
operations to be compatible with the 
value for which such areas were 
designated. 

Corporate and 
asset level

Teck’s Code of Sustainable Conduct includes Teck commitment in relation to exploring or mining in UNESCO World Heritage sites 
and to respect all legally designated protected areas, including International Union for Conservation of Nature (IUCN) category Ia, 
Ib, II, III or IV protected areas.

Information about how Teck manages biodiversity is available in our Management Approach to Sustainability – Biodiversity section 
and performance related information is available in Teck’s 2025 Sustainability Report. 

https://www.teck.com/media/2025-Sustainability-Report.pdf
https://www.teck.com/media/Teck-Climate-Change-Policy.pdf
https://www.teck.com/media/2025-Sustainability-Report.pdf
https://www.teck.com/media/Code-of-Sustainable-Conduct.pdf
https://www.teck.com/media/2025-Sustainability-Report.pdf
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7.2: Assess and address material risks 
and impacts to biodiversity and 
ecosystem services by implementing 
the mitigation hierarchy to achieve a 
minimum of no net loss (NNL) or net 
gain of biodiversity by completion of 
closure. 

Corporate and 
asset level

Teck has processes in place for managing biodiversity. 

Biodiversity3 is one of Teck’s focused ambitions with the following goals:

•	By 2030, the impact of our use of avoidance, minimization, rehabilitation, offsets and conservation actions will exceed the 
terrestrial disturbance caused by our mining activities from a 2020 baseline

•	By the completion of closure of a site, the impact of our use of avoidance, minimization, rehabilitation, offsets and conservation 
actions will exceed the terrestrial disturbance caused by our mining activities from a pre-mine baseline

Information about how Teck manages biodiversity is available in our Management Approach to Sustainability – Biodiversity section 
and performance related information is available in Teck’s 2025 Sustainability Report. 

Principle 8: Facilitate and support the knowledge-base and systems for responsible design, use, re-use, recycling and disposal of products containing metals and minerals.

8.1: In project design, operation and 
de-commissioning, implement 
cost-effective measures for the 
recovery, re-use or recycling of energy, 
natural resources and, materials.

Corporate and 
asset level

Teck has mechanisms in place for circularity and incorporates sustainable development principles into the project life cycle. 

Information about how Teck’s approach to circularity is available in our Management Approach to Sustainability – Circularity 
section and performance related information is available in Teck’s 2025 Sustainability Report. 

8.2: Assess the hazards of the products 
of mining according to UN Globally 
Harmonised System of Hazard 
Classification and Labelling or 
equivalent relevant regulatory systems 
and communicate through safety data 
sheets and labelling as appropriate.

Corporate and 
asset level

Teck has mechanisms in place to identify, assess and classify the hazards of the products of the operations according to UN 
Globally Harmonised System of Hazard Classification and Labelling.

3 The accounting of this goal will be based on disturbed hectares against hectares offset and conserved, with consideration of the types of ecosystems, habitats and species impacted.

https://www.teck.com/media/2025-Sustainability-Report.pdf
https://www.teck.com/media/2025-Sustainability-Report.pdf
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Principle 9: Pursue continual improvement in social performance and contribute to the social, economic and institutional development of host countries and communities.

9.1: Implement inclusive approaches 
with local communities to identify their 
development priorities and support 
activities that contribute to their lasting 
social and economic wellbeing, in 
partnership with government, civil 
society and development agencies, as 
appropriate. 

Corporate and 
asset level

As a member of the ICMM, Teck is committed to minimizing adverse impacts on communities and collaborating to maximize value 
creation. Relationships with Communities is one of Teck’s focused ambitions, with two goals:

•	Work to strengthen relationships with communities by contributing to initiatives that support self-defined development priorities

•	Work to strengthen relationships with Indigenous Peoples by contributing to Indigenous-led initiatives that support self-defined 
cultural and development priorities

Teck discloses contributions through our annual Sustainability Report and our Extractive Sector Transparency Measures Act Report

Information about how Teck manages relationships with communities is available in our Management Approach to Sustainability 
– Relationships with Communities section and performance related information is available in Teck’s 2025 Sustainability Report. 

9.2: Enable access by local enterprises 
to procurement and contracting 
opportunities across the project 
life-cycle, both directly and by 
encouraging larger contractors and 
suppliers, and also by supporting 
initiatives to enhance economic 
opportunities for local communities. 

Corporate and 
asset level

Teck is focused on continually increasing local employment and procurement opportunities, to deliver direct economic benefits to 
communities in which we operate.

Information about how Teck manages relationships with communities is available in our Management Approach to Sustainability 
– Relationships with Communities section and performance related information is available in Teck’s 2025 Sustainability Report. 

9.3: Conduct stakeholder engagement 
based upon an analysis of the local 
context, including with human rights 
defenders and other vulnerable groups, 
and provide local stakeholders with 
access to appropriate and effective 
mechanisms for seeking resolution of 
grievances related to the company and 
its activities. 

Asset level Teck engages with our COIs in the assessment and management of sustainability impacts, risks and opportunities. 

Information about how Teck manages relationships with communities is available in our Management Approach to Sustainability 
– Relationships with Communities section and performance related information is available in Teck’s 2025 Sustainability Report. 

9.4: Collaborate with government, where 
appropriate, to support improvements in 
environmental and social practices of local 
Artisanal and Small-scale Mining (ASM). 

Asset level Teck has procedures in place to identify, assess and engage with ASM communities using a rights-based approach.

Information about how Teck manages human rights is available in our Management Approach to Sustainability – Human Rights 
section and performance related information is available in Teck’s 2025 Sustainability Report. 

https://www.teck.com/media/2025-Sustainability-Report.pdf
https://www.teck.com/media/2023-Extractive-Sector-Transparency-Measures-Act-Report.pdf
https://www.teck.com/media/2025-Sustainability-Report.pdf
https://www.teck.com/media/2025-Sustainability-Report.pdf
https://www.teck.com/media/2025-Sustainability-Report.pdf
https://www.teck.com/media/2025-Sustainability-Report.pdf
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Principle 10: Proactively engage key stakeholders on sustainable development challenges and opportunities in an open and transparent manner. Effectively report and independently verify progress and performance.

10.1: Identify and engage with key 
corporate-level external stakeholders 
on sustainable development issues in an 
open and transparent manner.

Corporate level Teck has mechanisms in place to identify and engage with key corporate-level external stakeholders on issues relevant to the 
stakeholder. 

Information about how Teck approach to engaging with communities of interest is available in our Management Approach to 
Sustainability – Responsible Business and Relationships with Communities sections.

10.2: Publicly support the 
implementation of the Extractive 
Industries Transparency Initiative (EITI) 
and compile information on all material 
payments, at the appropriate levels of 
government, by country and by project. 

Corporate and 
asset level

Teck participates in the EITI through our ICMM membership. EITI has assessed adherence to its supporting company expectations 
and the summary of the results are publicly available on the EITI website.

Information about how Teck conducts business is available in our Management Approach to Sustainability – Business Conduct 
section and performance related information, including political contributions and tax payments, is available in Teck’s 
Sustainability Databook. 

10.3: Report annually on economic, 
social and environmental performance 
at the corporate level using the GRI 
Sustainability Reporting Standards. 

Corporate level Teck’s annual Sustainability Report has been prepared in accordance with the Global Reporting Initiative (GRI) Standards and the 
GRI 14. 

10.4: Each year, conduct independent 
assurance of sustainability performance 
following the ICMM guidance on 
assuring and verifying membership 
requirements. 

Corporate level This ICMM PE is applicable at the corporate level only, and therefore not applicable at the operational level. 

Independent assurance undertaken by PricewaterhouseCoopers LLP and included as part of the annual sustainability report. See 
the 2025 Independent Assurance Report.

https://www.teck.com/media/Teck-Sustainability-Databook.xlsx
https://www.teck.com/media/Teck-Sustainability-Databook.xlsx
https://www.teck.com/media/2025-Sustainability-Report.pdf
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INDEPENDENT PRACTITIONER’S LIMITED ASSURANCE REPORT ON TECK RESOURCES LIMITED’S SELF-ASSESSMENT OF THE VANCOUVER 
HEAD OFFICE IN ACCORDANCE WITH THE INTERNATIONAL COUNCIL ON MINING AND METALS PERFORMANCE EXPECTATIONS
To the Directors of Teck Resources Limited 

We have conducted a limited assurance engagement on 
the self-assessment of Teck Resources Limited’s (Teck) 
Vancouver Head Office (VHO) in accordance with the 
International Council on Mining and Metals Performance 
Expectations (ICMM PEs), included in Table 1 of the Teck 
Resources ICMM Performance Expectations Validation 
Disclosure for the Operating Year 2025 (the subject 
matter), as at December 31, 2025 and for the year  
then ended. 

Responsibilities for the subject matter
Management of Teck is responsible for:

•	 the preparation of the subject matter in accordance with 
the ICMM PEs established by the ICMM and the 
interpretation of the applicable criteria as set out in 
Exhibit 1 (together, the applicable criteria); 

•	 designing, implementing and maintaining such internal 
control as management determines is necessary to 
enable the preparation of the subject matter, in 
accordance with the applicable criteria, that is free from 
material misstatement, whether due to fraud or error; and

•	 the selection and application of appropriate 
sustainability reporting methods and making 
assumptions that are reasonable in the circumstances. 

Inherent limitations in preparing the  
subject matter
Non-financial information is subject to more limitations 
than financial information, given both the nature and the 
methods used for determining, calculating, sampling or 
estimating such information. Qualitative interpretations of 
relevance, materiality and the accuracy of information are 
subject to individual assumptions and judgments.

Our independence and quality 
management
We have complied with the independence and other 
ethical requirements of the International Code of Ethics 
for Professional Accountants (including International 
Independence Standards) issued by the International 
Ethics Standard Board for Accountants (IESBA Code) and 
of the relevant rules of professional conduct / code of 
ethics applicable to the practice of public accounting and 
related to assurance engagements, issued by various 
professional accounting bodies, which are founded on 
fundamental principles of integrity, objectivity, 
professional competence and due care, confidentiality 
and professional behaviour.

The firm applies Canadian Standard on Quality 
Management 1, Quality Management for Firms that 
Perform Audits or Reviews of Financial Statements, or 
Other Assurance or Related Services Engagements, which 
requires the firm to design, implement and operate a 
system of quality management, including policies or 
procedures regarding compliance with ethical 
requirements, professional standards and applicable legal 
and regulatory requirements.

Practitioner’s responsibilities
Our responsibility is to plan and perform the assurance 
engagement to obtain limited assurance about whether 
the subject matter is free from material misstatement, 
whether due to fraud or error, and to issue a limited 
assurance report that includes our conclusion. 
Misstatements can arise from fraud or error and are 
considered material if, individually or in the aggregate, 
they could reasonably be expected to influence decisions 
of users taken on the basis of the subject matter.

We conducted our limited assurance engagement in 
accordance with Canadian Standard on Assurance 
Engagements (CSAE) 3000, Attestation Engagements 
Other than Audits or Reviews of Historical Financial 
Information (CSAE 3000) and International Standard on 
Assurance Engagements (ISAE) 3000 (Revised), Assurance 
Engagements Other than Audits or Reviews of Historical 
Financial Information (ISAE 3000 (Revised)), issued by the 
International Auditing and Assurance Standards Board. 

As part of a limited assurance engagement in accordance 
with CSAE 3000 and ISAE 3000 (Revised) we exercise 
professional judgment and maintain professional 
skepticism throughout the engagement. We also: 

•	 Determine the suitability in the circumstances of Teck’s 
use of the applicable criteria as the basis for the 
preparation of the subject matter.

•	 Perform risk assessment procedures, including obtaining 
an understanding of internal control relevant to the 
engagement, to identify where material misstatements 
are likely to arise, whether due to fraud or error, but not 
for the purpose of providing a conclusion on the 
effectiveness of the Teck’s internal control.

•	 Design and perform procedures responsive to where 
material misstatements are likely to arise in the subject 
matter. The risk of not detecting a material misstatement 
resulting from fraud is higher than for one resulting from 
error, as fraud may involve collusion, forgery, intentional 
omissions, misrepresentations, or the override of internal 
control.

We believe that the evidence we have obtained is 
sufficient and appropriate to provide a basis for our 
conclusion.

 

Summary of the work performed
A limited assurance engagement involves performing 
procedures to obtain evidence about the subject matter. 
The procedures in a limited assurance engagement vary in 
nature and timing from, and are less in extent than for, a 
reasonable assurance engagement. Consequently, the 
level of assurance obtained in a limited assurance 
engagement is substantially lower than the assurance that 
would have been obtained had a reasonable assurance 
engagement been performed. 

The nature, timing and extent of procedures selected 
depend on professional judgment, including the 
identification of where material misstatements are likely 
to arise in the subject matter, whether due to fraud or error.

In conducting our limited assurance engagement, we:

•	 obtained an understanding of Teck’s reporting processes 
relevant to the preparation of its subject matter by 
performing inquiries with management and senior 
executives;

•	 evaluated whether all material information identified by 
management has been considered for reporting on the 
subject matter;

•	 reviewed the subject matter disclosures included in the 
Teck Resources ICMM Performance Expectations 
Validation Disclosure for the Operating Year 2025 to 
ensure consistency with the understanding obtained and 
adherence to the applicable criteria.
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Limited assurance conclusion
Based on the procedures we have performed and the 
evidence we have obtained, nothing has come to our 
attention that causes us to believe that the subject matter 
as at December 31, 2025 and for the year then ended is 
not prepared in all material respects, in accordance with 
the applicable criteria.

Restriction on use
Our report has been prepared solely for the directors of 
Teck to assist Teck in reporting on VHO’s conformance 
with the applicable criteria. The subject matter therefore 
may not be suitable, and is not to be used, for any other 
purpose. Our report is intended solely for Teck.

We neither assume nor accept any responsibility or liability 
to any third party in respect of this report.

Chartered Professional Accountants 
Vancouver, British Columbia 
March 12, 2026

Exhibit 1: Criteria 

The following criteria were used to assess the 
subject matter:

•	International Council on Mining and Metals Mining 
Principles: Performance Expectations (version 
December 2024) (corporate level)

Performance Expectation 3.2, 3.3, 3.6, 3.7, 4.3, 4.4, 
6.4, 9.3 and 9.4 are not included in the scope of our 
assurance engagement because they are 
asset-level requirements only and not applicable to 
the Vancouver Head Office.

Performance Expectation 5.3 is not included in the 
scope of our assurance engagement, because it 
applies only to underground mining operations 
which is not applicable to Teck.

INDEPENDENT PRACTITIONER’S LIMITED ASSURANCE REPORT ON TECK RESOURCES LIMITED’S SELF-ASSESSMENT OF THE VANCOUVER 
HEAD OFFICE IN ACCORDANCE WITH THE INTERNATIONAL COUNCIL ON MINING AND METALS PERFORMANCE EXPECTATIONS (continued)
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INDEPENDENT PRACTITIONER’S REASONABLE ASSURANCE REPORT ON TECK RESOURCE LIMITED’S SELF-ASSESSMENT OF TRAIL 
OPERATIONS IN ACCORDANCE WITH THE INTERNATIONAL COUNCIL ON MINING AND METALS PERFORMANCE EXPECTATIONS 
To the Directors of Teck Resources Limited

We have conducted a reasonable assurance engagement 
on the self-assessment of Teck Resources Limited’s (Teck) 
Trail Operations (Trail) in accordance with the International 
Council on Mining and Metals  Performance Expectations 
(ICMM PEs), included in Table 1 of the Teck Resources 
ICMM Performance Expectations Validation Disclosure for 
the Operating Year 2025 (the subject matter) as at 
December 3, 2025 and for the year then ended.

Responsibilities for the subject matter
Management of Teck is responsible for:

•	 the preparation of the subject matter in accordance with 
the ICMM PEs (the applicable criteria) applied as 
explained in Exhibit 1;

•	 designing, implementing and maintaining such internal 
control as management determines is necessary to 
enable the preparation of the subject matter, in 
accordance with the applicable criteria, that is free from 
material misstatement, whether due to fraud or error; and

•	 the selection and application of appropriate 
sustainability reporting methods and making 
assumptions and estimates that are reasonable in the 
circumstances.

Inherent limitations in preparing the subject 
matter
Non-financial information is subject to more limitations 
than financial information, given both the nature and the 
methods used for determining, calculating, sampling or 
estimating such information. Qualitative interpretations of 
relevance, materiality and the accuracy of information are 
subject to individual assumptions and judgments.

Our independence and quality 
management
We have complied with the independence and other 
ethical requirements of the International Code of Ethics 
for Professional Accountants (including International 
Independence Standards) issued by the International 
Ethics Standard Board for Accountants (IESBA Code) and 
of the relevant rules of professional conduct / code of 
ethics applicable to the practice of public accounting and 
related to assurance engagements, issued by various 
professional accounting bodies which are founded on 
fundamental principles of integrity, objectivity, 
professional competence and due care, confidentiality 
and professional behaviour.

The firm applies Canadian Standard on Quality 
Management 1, Quality Management for Firms that 
Perform Audits or Reviews of Financial Statements, or 
Other Assurance or Related Services Engagements, which 
requires the firm to design, implement and operate a 
system of quality management including policies or 
procedures regarding compliance with ethical 
requirements, professional standards and applicable legal 
and regulatory requirements.

Practitioner’s responsibilities
Our responsibility is to plan and perform the assurance 
engagement to obtain reasonable assurance about 
whether the subject matter is free from material 
misstatement, whether due to fraud or error, and to issue 
an assurance report that includes our opinion. 
Misstatements can arise from fraud or error and are 
considered material if, individually or in the aggregate, 
they could reasonably be expected to influence decisions 
of users taken on the basis of the subject matter.

We conducted our reasonable assurance engagement in 
accordance with Canadian Standard on Assurance 

Engagements (CSAE) 3000, Attestation Engagements 
Other than Audits or Reviews of Historical Financial 
Information (CSAE 3000) and International Standard on 
Assurance Engagements (ISAE) 3000 (Revised), Assurance 
Engagements Other than Audits or Reviews of Historical 
Financial Information (ISAE 3000 (Revised)), issued by the 
International Auditing and Assurance Standards Board.

As part of a reasonable assurance engagement in 
accordance with CSAE 3000 and ISAE 3000 (Revised), we 
exercise professional judgment and maintain professional 
skepticism throughout the engagement. We also:

•	 Determine the suitability in the circumstances of Teck’s 
use of the applicable criteria as the basis for the 
preparation of the subject matter.

•	 Perform risk assessment procedures, including obtaining 
an understanding of internal control relevant to the 
engagement, to identify and assess the risks of material 
misstatement, whether due to fraud or error, but not for 
the purpose of expressing an opinion on the 
effectiveness of Teck’s internal control.

•	 Design and perform procedures responsive to the 
assessed risks of material misstatement of the subject 
matter. The risk of not detecting a material misstatement 
resulting from fraud is higher than for one resulting from 
error, as fraud may involve collusion, forgery, intentional 
omissions, misrepresentations or the override of internal 
control.

We believe that the evidence we have obtained is 
sufficient and appropriate to provide a basis for our 
opinion.

Reasonable assurance opinion
In our opinion, the subject matter is prepared, in all 
material respects, in accordance with the ICMM PEs, 
applied as explained in Exhibit 1.

Restriction on use
Our report has been prepared solely for the directors of 
Teck for reporting on Trail’s conformance with the 
applicable criteria. The subject matter therefore may not 
be suitable, and is not to be used, for any other purpose. 
Our report is intended solely for Teck.

We neither assume nor accept any responsibility or liability 
to any third party in respect of this report.

Chartered Professional Accountants 
Vancouver, British Columbia 
March 12, 2026

Exhibit 1: Criteria 

The following criteria were used to assess the 
subject matter:

•	International Council on Mining and Metals Mining 
Principles: Performance Expectations (version 
December 2024)

Performance Expectation 1.3, 1.4, 1.5, 2.1, 3.2, 5.3, 
6.1, 6.3, 9.4, 10.1, 10.3 and 10.4 are not included in 
the scope of our assurance engagement because 
they are corporate-level requirements or are not 
applicable to Trail.
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